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Others present:
President Penelope W. Kyle

Mr. Richard S. Alvarez, Chief Financial Officer and Vice President for Finance and Administration
Mr. Kenneth J. Bonk, Associate Vice President for Student Affairs and Director of Student Activities
Dr. Trae T. Cotton, Associate Vice President for Student Affairs and Dean of Students

Mr. Jeffrey S. Douglas, Chief Communications Officer and Executive Director of University Relations
Mr. Frank S. Ferguson, Director for Governmental Relations and Regulatory Affairs

Ms. Catherine C. Greenberg, Vice President for University Advancement

Mr. Danny M. Kemp, Chief Information Officer and Vice President for Information Technology

Ms. Jo Ann Kiernan, Special Assistant to the President

Ms. Margaret D. McManus, University Auditor

Dr. Steven W. Nape, Vice Provost for Enrollment Planning and Management

Ms. Lisa H. Ridpath, Budget Director

Ms. Greer D. Saunders, Assistant Attorney General

Dr. Joseph P. Scartelli, Interim Provost and Vice President for Academic Affairs

Dr. Rick L. Slavings, Vice Provost for Academic Administration and Instructional Effectiveness
Faculty, staff, students and guests

CALL TO ORDER

Mr. Thomas E. Fraim, Jr., Rector of the Board, called the meeting to order at 9 a.m., Friday, May 7,
2010, in the Martin Hall Board Room.
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INTRODUCTION OF GUESTS

Rector Fraim asked President Kyle to introduce special guests. President Kyle asked Mr. Jeffrey S.
Douglas, Chief Communications Officer and Executive Director of University Relations to introduce
special guests. Mr. Douglas introduced Ms. Tonia Moxley, the higher education reporter for the
Roanoke Times.

APPROVAL OF MEETING AGENDA

Mr. Stephen A. Musselwhite made the motion to approve the May 7, 2010 meeting agenda as published
prior to the meeting. Mr. Ronald R. Wesley seconded the motion, and the motion carried unanimously.

APPROVAL OF MINUTES

Rector Fraim asked for a motion to approve the minutes of the February 10, 2010, meeting of the Board
of Visitors, as distributed. Ms. Nancy H. Agee made the motion; Mr. C. Nelson Harris seconded the
motion, and the motion carried unanimously.

REPORT TO THE BOARD OF VISITORS FROM THE STUDENT REPRESENTATIVE

Mr. Matthew Clem, Non-voting Representative to the Board of Visitors and President of the Student
Government Association (SGA) reported to the Board on the various activities and special
accomplishments of the SGA and Radford University students. A copy of the report is attached hereto
as Attachment A and made a part hereof.

REPORT TO THE BOARD OF VISITORS FROM THE FACULTY REPRESENTATIVE

Dr. Stephen S. Owen, Non-voting Representative to the Board of Visitors and President of the Faculty
Senate reported on issues of concern and interest to faculty. A copy of the report is attached hereto as
Attachment B and made a part hereof.

REPORT FROM THE ACADEMIC AFFAIRS COMMITTEE OF THE BOARD

Mr. Walter F. Rugaber, Chair of the Academic Affairs Committee, reported that the committee met on
May 6, 2010. He shared that the committee moved that the following recommendations be adopted:

Approval of the Resolution to Award Faculty Tenure. Mr. Wesley seconded the motion and the
resolution was approved unanimously. Dr. Joseph P. Scartelli read the names of the faculty
members receiving tenure. A copy of the Resolution is attached hereto as Attachment C and
made a part hereof.

Approval of the Resolution to Separate the Biology and Chemistry Departments in the College of
Science and Technology. Ms. Nancy E. Artis seconded the motion and the resolution was
approved unanimously. A copy of the Resolution is attached hereto as Attachment D and made

a part hereof.
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Approval of the Resolution to Eliminate the Medical Technology Degree restructuring it as a
concentration within Biology. Mr. Harris seconded the motion and the resolution was approved
unanimously. A copy of the Resolution is attached hereto as Attachment E and made a part
hereof.

REPORT FROM THE BUSINESS AFFAIRS COMMITTEE OF THE BOARD

Mr. Stephen A. Musselwhite, Chair of the Business Affairs Committee, reported that the committee met
on May 6, 2010. Mr. Musselwhite then called upon Mr. Richard S. Alvarez, Chief Financial Officer and
Vice President for Finance & Administration to present three proposed tuition and fees options
requested by the Business Affairs Committee for consideration by the Board. The three options
reflected the original recommendations plus tuition increases for in-state undergraduates at 12%, 13%,
and 14%. The Board specified that if either the 13% or 14% option was approved, the additional revenue
generated would be used to support critical faculty positions and earmark 10% for in-state,
undergraduate, need-based financial aid. The following comments were made during Board discussion:

Mr. Harris discussed support for the 14% increase identifying the need for reasonable faculty staffing
levels. He added that he was the only board member currently paying tuition and fees to the university
since he has two students enrolled. Mrs. Hovis voiced concern over the increase but was very aware of
the stress on faculty which impacted students and for that reason supported the 14% increase. Mr.
Musselwhite supported the 14% increase but would like a summer meeting devoted to further
discussions on the issue. Mr. Johnson commented that continued support for student financial assistance
was very important. Mr. Rugaber expressed support of the 14% increase but agreed it was an ongoing
concern requiring constant scrutiny. Mr. Bell explained that he understood the comments made but had
deep concerns about the increase for parents saving for college education. He said he could support the
12% increase but not the 14% increase as it might price some out of attendance at RU. Ms. Artis related
concern at the increase but noted the need for staffing increases. Ms. Agee stated that all the comments
had validity but even with the increases RU was still one of the most affordable schools in the state, Mr.
Pace commented that it was clear after hearing Dr. Owen’s remarks that option one was really not an
option but a necessity and it was important to focus on what the Board was actually looking at — an
increase of $88 dollars between options 1 and 3. He stressed that he did not take the increase lightly but
had to focus on the entire situation.

Following these discussions, Mr. Harris proposed that the following recommendation made by the
committee to the Board of Visitors be adopted:

Approval of the Resolution setting the RU 2010-2011 Tuition and Fees. Ms. Agee seconded the
motion and the Resolution was adopted 14 to 1. (Mr. J. Brandon Bell voted no.) A copy of the
Resolution and supporting documentation is attached hereto as Attachment F and made a part
hereof,

Mr. Musselwhite proposed that the following recommendation made by the committee to the Board of
Visitors be adopted:

Approval of the Resolution revising the University Discretionary Fund Guidelines. Ms. Artis
seconded the motion and the Resolution was approved unanimously. A copy of the Resolution
and supporting documentation is attached hereto as Attachment G and made a part hereof.
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REPORT FROM THE GOVERNANCE AND ADMINISTRATION COMMITTEE OF THE BOARD

Ms. Nancy H. Agee, Chair of the Governance and Administration Committee, reported that the
committee met on May 6, 2010. She shared that Mr. Danny Kemp, Chief Information Officer & Vice
President for Information Technology, provided updates on the Banner Information System, the new
telephone system and the RU website redesign. Ms. Agee related that the Board would probably have a
demonstration of the Radford University redesigned website at the next meeting.

Ms. Agee reported that the committee had an encouraging report from Ms. Cathy Greenberg, Vice
President for University Advancement, on the status of fund raising and other initiatives in that
department. A fund raising goal of $2.5 million had been set for the year and to date $2.1 million had
been raised and the goal should be met by year’s end. Ms. Agee explained that significant
benchmarking data work had been done with the Woolbright Group, Out of these efforts, University
Advancement had restructured and reorganized to put people and infrastructure processes in place to
exceed the F'Y2010 goals and to raise the bar for FY2011 with additional class reunions and fund raising
events.

Ms. Agee then proposed that the following resolution made by the committee to the Board of Visitors be
adopted as needed by the IRS prior to June 30:

Approval of the Resolution for the Annual Deferred Compensation Contribution for 2010 for
President Penelope Ward Kyle. Mr. Musselwhite seconded the motion and the Resolution was
approved unanimously. A copy of the Resolution is attached hereto as Attachment H and made a
part hereof.

REPORT FROM THE RU FOUNDATION LIAISON

Mr. Matthew B. Crisp, Board Liaison to the RU Foundation Board, reported the Foundation had met
twice since the last Board of Visitors meeting. Two significant matters reported at the meetings; the
continuing implementation of the Banner Information System and the update from the Spider
Management Group on the Foundation’s investment portfolio.

Mr. Crisp shared that the Banner systems implementation at the Foundation, with the help of a
consultant, had continued to improve the Foundation’s ability to clearly track how gifts were allocated
using the automated accounting functions and also provided for the transfer of data between Radford
University and the Foundation to best utilize the endowed funds.

He also reported that the RU Foundation Board had received the 2009 calendar year reports from the
Spider Management Group. Mr. Crisp explained that investments in the last six months of 2009 had
achieved a rate of return of around eight percent, which exceeded the targeted goal of five percent gains
annually, a very nice rebound on the market given the current economic climate.

PRESIDENT’'S REPORT

President Kyle reported accomplishments and activities enjoyed by members of Radford University
since the February 10, 2010 meeting,
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OTHER BUSINESS

Rector Thomas E. Fraim, Jr., proposed the following resolution made by the Board of Visitors be
adopted:

Approval of the Resolution in recognition of Mrs. Mary Ann Jennings Hovis. Mr. Musselwhite
seconded the motion and the Resolution was approved unanimously. A copy of the Resolution is
attached hereto as Attachment | and made a part hereof. Rector Fraim brought Mrs. Hovis
forward for recognition and read the resolution in its entirety.

CLOSED SESSION

Mr. Mark R. Pace moved that the Board convene in a closed meeting, pursuant to § 2.2-3711 A (1) &
(2) of the Freedom of Information Act, for the purpose of discussing the (1) assignment, appointment,
promotion, performance, and salaries of specific public officers, appointees, or employees of any public
body, and the evaluation of performance of departments of public institutions of higher education where
such evaluation will necessarily involve discussion of the performance of specific individuals; and (2)
the discussion or consideration of any other matters that would involve the disclosure of information
contained in a scholastic record concerning any student of any Virginia public institution of higher
education or any state school system. Mr. Harris seconded the motion. The motion passed unanimously.

RECONVENED SESSION

Following the Closed Session, the public was invited to return to the meeting. Rector Fraim called the
meeting to order and asked Mr. Pace to make the motion to return to open session.

Certification of Executive Meeting

WHEREAS. the Radford University’s Board of Visitors has convened an executive meeting on
this date pursuant to an affirmative recorded vote and in accordance with the provisions of The
Virginia Freedom of Information Act; and

WHEREAS, Section 2.2-3712 of the Code of Virginia requires a certification by this Board that
such closed meeting was conducted in conformity with Virginia law;

NOW, THEREFORE, BE IT RESOLVED, that the Radford University Board of Visitors hereby
certifies that, to the best of each member’s knowledge, (1) only public business matters lawfully

exempted from open meeting requirements under Virginia law and (2) only such public business
matters as were identified in the motion by which the closed meeting was convened were heard,

discussed or considered in the meeting by the Radford University Board of Visitors.

VOTE: yes — Ms. Nancy E. Artis yes — Mr. Darius A. Johnson
yes — Mr. Todd E. Barrish yes - Mr. Stephen A. Musselwhite
yes — Mr. J. Brandon Bell yes — Mr. Mark R. Pace
yes — Mr. Matthew B. Crisp yes — Mr. Walter F. Rugaber
yes — Mr. Thomas E. Fraim, Jr. yes — Dr. Cora S. Salzberg
yes — Mr. C. Nelson Harris yes — Mr. Ronald R. Wesley
yes — Mrs. Mary Ann Hovis yes — Ms. Linda K. Whitley-Taylor
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(Ms. Agee left the meeting immediately following the Closed Session.)

ELECTION OF NON-VOTING ADVISORY MEMBERS TO THE RADFORD UNIVERSITY
BOARD OF VISITORS FOR 2010-2011

Mr. Musselwhite nominated Dr. Kay K. Jordan, newly elected President of the Faculty Senate, as the
Non-voting Advisory Faculty Representative to the Radford University Board of Visitors for the 2010-
2011 term following discussions in the Closed Session. Mr. Pace seconded and the nomination was
approved unanimously.

Mr. Matthew B. Crisp nominated Ms. Randi Lyn Randall, newly elected President of the Student
Government Association, as Non-voting Advisory Student Representative to the Radford University
Board of Visitors, following discussions in the Closed Session. Mrs. Mary Ann Hovis seconded. Ms.
Randall was approved unanimously as Student Representative to the Board for the 2010-2011 term.

At this time, Rector Fraim recognized Mrs. Hovis. Mrs. Hovis proposed the following resolution made
by the Board of Visitors and President Penelope Ward Kyle be adopted:

Approval of the Resolution of the Radford University Board of Visitors and President Penelope
Ward Kyle supporting the University’s commitment to equal treatment of all persons in their
dealings with the university as such commitment is reflected in the University’s statements and
policies pertaining to equal opportunity and nondiscrimination. Mr. Musselwhite seconded the
motion and the Resolution was approved unanimously. Mrs. Hovis read the resolution in its
entirety for the Board. A copy of the Resolution is attached hereto as Attachment J and made a
part hereof.

APPOINTMENT OF NOMINATING COMMITTEE

Rector Fraim explained that at the last Board meeting of each academic year he must appoint a
Nominating Committee to work over the summer and bring a slate of proposed officers to the Board's
first meeting of the next academic year. Last year it was agreed that the Governance and Administration
Committee would act in this capacity as a part of the committee’s responsibility. Rector Fraim had
requested Ms. Agee, Chair of the Governance and Administration Committee to work with her
committee to perform the nominating functions and report at the next Board meeting.

ADJOURNMENT

The Rector announced that the next regularly scheduled meeting of the Board of Visitors will be held
September 16 - 17, 2010, in Radford. It was also decided that the November Board of Visitors meeting
originally scheduled for November 10-11 would move to November 11-12, 2010. With no further
business to come before the Board, the Rector adjourned the meeting at 12:37 p.m.
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ATTACHMENT A

Report to the RU Board of Visitors

from
Matthew Clem

Faculty Student Non-voting Advisory Representative

Richmond Advocacy Trip: Efforts resulted in amendment to proposed state
budget

Charter Day Activities: Blake Mycoskie-high approval among students
Student Appreciation Days: Gave away food and 500 free red RU t-shirts
from DTR deal with RU Bookstore (Spread the Red)

Establishment of Expert Information Systems: Begin to carry over to newly
elected/appointed SGA

Website Renovations: Repairing lack of available information

Green Fee: SGA educating, surveying student body-initial response
supportive, gathering further analyses

Honor Pledge: Changed Fall of 2008, stones around clock changed this past
year, student design contest run and top three selected by SGA

Stones around clocks changed this past year, SGA nominated for
Organization of the Year






ATTACHMENT B

Dr. Steve Owen — Faculty Representative
Report to the Board of Visitors

In yesterday’s Academic Affairs committee meeting, I offered remarks about a number of issues pertinent to
academic affairs, including the Provost search, the Core Curriculum, and curricular matters on which the
Faculty Senate has acted this year. I won’t repeat those remarks here, but if there are any questions I can
address about those issues, | will do so.

I’d like to begin this report by providing an update on the Steering Committee for Internal Governance
Revision. As I noted at the last Board of Visitors meeting, this committee was recommended by the Faculty
Senate and supported by President Kyle. The committee’s goal is to undertake a careful study of Radford
University’s internal governance system and, working with the various constituencies of the university, to
recommend any changes that might enhance internal governance structures and processes. This will be a
multi-year project that will include input from many at the university beyond those who serve on the steering
committee; the study and crafting of recommendations will be an inclusive process. I’d like to recognize the
members who have agreed to serve on the committee, and who represent the university’s internal
constituency groups: Representing the teaching and research faculty, Dr. Kim Gainer, Associate Professor of
English, Dr. Ed Udd, Professor of Recreation, Parks, and Tourism, and myself; representing the
administrative and professional faculty, Amanda Mollet, Assistant Director and Area Coordinator in
Residential Life; representing staff, Cindy Eller, Staff Senate President; representing students, Randi-Lyn
Randall, incoming Student Government Association President; and representing university administration,
Dr. Joe Scartelli, Provost. | look forward to the work of this committee, as this is an issue that has been on
the Faculty Senate’s agenda for some time now.

I know you have all received copies of the Faculty Morale Survey that was administered by the Faculty
Senate this spring. I’m not going to go item-by-item, but there are a few issues that I’d like to address. One
clear concern is about workload, and related to this is what [ would call a “critical need” for faculty lines.
Over the past couple of years, the faculty ranks have decreased by 28 through the workforce transition option
(WTO). There are currently 387 full-time teaching and research faculty at Radford University. If those 28
faculty who retired under the WTO were replaced, we would be at 415 full-time faculty. However, it is
important to note that even at 415 faculty, we are still below where we need to be. Using a SCHEV-based
formula, and even assuming a split of 20% adjunct/80% full-time, our projected faculty need is 438.9 full-
time positions. Part of the concern about faculty workload stems from our current faculty staffing levels.
For instance, some faculty have voluntarily taught uncompensated overloads, while others have taught
classes with higher enrollments than pedagogically optimal. | have done both, and speaking from
experience, it does increase workload dramatically. Both circumstances, as well as workload generally,
could in part be ameliorated through an increase in number of full-time faculty.

I would like to pause for a moment to observe that our faculty should be commended for their hard work and
dedication, to their students and their professions. It is commendable that we have faculty who are willing,
in order to best serve students, to take on an extra class or a larger class section, to ensure that all students
have the opportunity to enroll in the courses they need. At the same time, we need to be prepared to allocate
the faculty lines that will help us to continue to pursue excellence in our academic programs.
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Other concerns from the morale survey addressed pay and benefits. With the reductions in the state budget,
we have not seen faculty raises from some time now. In addition, in some departments there are instances of
salary inversion (e.g., when new faculty salaries eclipse those of current faculty) and salary compression
(e.g., when salaries are approximately equal between faculty of differing ranks). We have made progress by
securing a new peer group, which hopefully will translate to salary increases when state funding becomes
available. It is also imperative that we now begin to plan for addressing salary inversion and salary
compression when funding becomes available; this is not only an issue of morale, but also of equity. In
terms of benefits, one issue that emerged was childcare. Interestingly, the Faculty Senate’s Campus
Environment Committee, which administered the survey, observed that childcare (more specifically, the lack
thereof) was the second most frequent benefit about which faculty commented — an observation all the more
pertinent as childcare was not even a question that faculty were specifically asked about in the survey. As
faculty ranks increase, particularly if they are filled with entry-level (i.e., Assistant Professor) faculty
positions, it is likely that concerns about childcare will increase correspondingly. | am pleased to report that
the Faculty Senate will be convening a task force to explore the feasibility of and/or options for providing
childcare.

There are a number of other concerns noted within the survey, as well, that are important to address. | am
confident that the Faculty Senate, the Faculty Senate Executive Council, the Board of Visitors, and President
Kyle will continue to work together to identify and address these areas of faculty concern.

In other Faculty Senate business, the Senate unanimously passed a motion commending President Kyle for
her leadership in rejecting discrimination in the University community and calling for the existing non-
discrimination clause to be reaffirmed and upheld.

The Faculty Senate also has received regular updates on the budget from Richard Alvarez and on recruiting
and enrollments from Steven Nape. We have appreciated receiving this information, particularly as the
updates have brought encouraging news in these areas.

One key area of interest for faculty is preparation for Radford University’s SACS re-accreditation. A
substantial number of faculty will be participating in an on-campus assessment conference later this month to
help programs develop assessment plans, which not only supports SACS standards but also requirements
related to SCHEV and program review.

As President Kyle indicated yesterday, I am now the “immediate past president” of the Faculty Senate. |
would like to introduce the new officers who were elected at our last Senate meeting of the year. They are:
Dr. Kay Jordan, Professor of Religious Studies, President; Dr. Judy Niehaus, Professor of Biology, Vice-
President; Dr. Rhett Herman, Professor of Physics, Secretary; Dr. Tricia Easterling, Associate Professor of
Education, At-Large Representative; and Dr. Erin Webster-Garrett, Associate Professor of English, At-Large
Representative. 1’d like to thank all of the incoming officers for their service, and particularly Dr. Jordan, as
the position of Faculty Senate President requires an admirable and exceptional commitment to University
governance. I’d also like to offer Kay the opportunity to make a few remarks today.

Finally, I would like to thank the Board for the opportunity that | have had this year to serve as the faculty
representative. As we are approaching the end of the academic year, it is a time to look forward to
graduation as an opportunity to recognize the accomplishments of our students — who are, after all, the

reason we are all here.
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ATTACHMENT C

Radford University Board of Visitors
Resolution of Tenure Recommendations
May 7, 2010

WHEREAS, the tenure-track faculty are appointed initially on one-year contracts and
throughout the probationary period, which is normally six years, they are subject to
reappointment annually upon recommendation by the Department Personnel Committee, the
Department Chair, the College Dean, the Provost, and the President, and

WHEREAS, no later than the beginning of the fall semester of the sixth year of full-time
appointment, tenure-track faculty are notified by their Department Chairs of their eligibility for
consideration for award of tenure and candidates for tenure must submit to their Department
Personnel Committees pertinent information regarding their qualification for tenure, including a
statement justifying the granting of tenure, all past performance evaluations, including a
summary of student evaluations and any peer evaluations, a current curriculum vita, and any
other relevant documentation, and

WHEREAS, criteria for the award of tenure include: the continuing need for the
individual’s expertise; the individual’s teaching effectiveness; effectiveness as an advisor;
professional development; participation in University co-curricular activities; committee work;
cooperation with colleagues; and contributions towards the objectives of the department, college,
and University, and

WHEREAS, upon consideration of the candidate’s achievement of the above criteria, the
Department Personnel Committee submits its recommendation to the Department Chair, who in
turn submits his or her recommendation to the College Dean. The Dean submits his or her
recommendation to the Provost, and the Provost submits his or her recommendation in each case
to the President. At each stage, the recommendation is added to the previous recommendations,
and all are transmitted to the next level. Copies of each recommendation, together with
justification, are sent to the faculty member, who has the right to appeal negative
recommendations to the Faculty Grievance Committee. The final authority for awarding or
denying tenure lies with the Board of Visitors, and

WHEREAS, all of the faculty members listed below have met the criteria for award of
tenure,

COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT

Name Rank Department

Melissa L. Grim Assistant Professor  Exercise, Sport and Health Education

Monica Pazmino-Cevallos  Assistant Professor ~ Exercise, Sport and Health Education

James A. Newman Assistant Professor  Recreation, Parks and Tourism

Kristan A. Morrison Associate Professor  School of Teacher Education and
Leadership

Kathryn A. Hoover Assistant Professor  School of Teacher Education and





Leadership

Gregory P. Sherman Assistant Professor ~ School of Teacher Education and
Leadership

Kenna M. Colley Associate Professor  School of Teacher Education and
Leadership

COLLEGE OF HUMANITIES AND BEHAVIORAL SCIENCES
Name Rank Department
Egan K. Green Assistant Professor  Criminal Justice

COLLEGE OF BUSINESS AND ECONOMICS

Name Rank Department

Michael D. Chatham Assistant Professor ~ Accounting, Finance and Business Law
John Stephen Childers Assistant Professor ~ Management

Andrea J. Stanaland Assistant Professor  Marketing

COLLEGE OF SCIENCE AND TECHNOLOGY

Name Rank Department

Jeremy M. Wojdak Assistant Professor  Biology and Chemistry

Christine J. Small Associate Professor  Biology and Chemistry

Jack W. Brockway Assistant Professor ~ School of Environmental and Physical
Sciences

COLLEGE OF VISUAL AND PERFORMING ARTS

Name Rank Department

Julie A. Temple Assistant Professor  Interior Design and Fashion
Joan I. Dickinson Assistant Professor  Interior Design and Fashion
Tammy R. Robinson Assistant Professor  Interior Design and Fashion
Ronald Wayne Gallops Assistant Professor  Music

NOW, THEREFORE, BE IT RESOLVED, it is recommended that the Board of
Visitors approve the Faculty Tenure Recommendations listed above, to become effective the
2010-2011 academic year.






ATTACHMENT D

Radford University Board of Visitors

Resolution for Separation of Biology and Chemistry Departments
May 7, 2010

BE IT RESOLVED, that the Board of Visitors grant the recommendation brought forth
from the Academic Affairs Committee to return the Biology and Chemistry departments to their
former structure as independent departments in the College of Science and Technology. The
current administrative structure will be retained with one individual, Dr. Joel Hagen, serving as
Chair of both departments.






ATTACHMENT E

Radford University Board of Visitors
Resolution for Elimination of Medical Technology Degree
May 7, 2010

BE IT RESOLVED, that the Board of Visitors grant the recommendation brought forth
from the Academic Affairs Committee to eliminate the degree program in Medical Technology
and restructure it as a concentration within the Biology degree in the College of Science of
Technology.






ATTACHMENT F

RADFORD UNIVERSITY
BOARD OF VISITORS
2010-11 Tuition and Fees

May 7, 2010

Executive Summary:

An increase in tuition and fees is necessary due to significant cuts in state funding and to address
recurring, unavoidable costs. Increases will be used to support critical faculty positions,
instructional support and operating costs, rising energy costs, vital student financial aid, annual
contractual increases, essential technology infrastructure and support, benefit and health
insurance rate increases, and the projected one-time salary bonus for employees. Additionally,
the General Assembly mandated an increase in the out-of-state capital fee of $5 per credit hour.
If ARRA funds were not available, tuition recommendations for 2010-11 would need to increase
an additional 6.4 percent or further budget cuts would be required to the educational and general
(E&G) program.

The 2010-11 tuition and fees schedule represents annual increases for full-time students as
follows:

e $ 616 in-state undergraduate tuition (14.0%)

e $1,566 out-of-state undergraduate tuition (11.4%)

e $ 612 in-state graduate tuition (12.0%)

e $1,398 out-of-state graduate tuition (11.3%)

e $ 120 out-of-state capital E&G fee (41.4% - General Assembly mandated)

e $ 48 technology fee (new)

e $ 126 comprehensive auxiliary fee (5.0%)

e $ 130 residence hall student (3.5%)

e $ 98 on-campus meal plan (3.0%)

Educational & General (E&G) Program
Tuition:

The University typically utilizes the two scenarios of the Board-approved Six-Year Financial
Plans to develop tuition and fee recommendations in accordance with University objectives and
based on support provided by the General Assembly. The Six-Year Plan was scheduled to be
updated in 2009; however, due to state budget reductions, the State Council of Higher Education
for Virginia suspended the submission. Since the plan developed in 2007 did not reflect the
significant changes in the economy and reduced state support, a modified approach was used this
year to develop a multi-year budget model which considered the current outlook of the economy,
potential enrollment levels, and the strategic goals of the University to begin recovering and
moving forward.





Radford University Board of Visitors
Resolution

2010-11 Tuition & Fees

May 7, 2010

The approved biennium budget bill for fiscal year 2010-11 continued the 2009-10 General Fund
reduction of more than $1.5 million and estimated one-time funding from the American
Recovery and Reinvestment Act (ARRA) of almost $6.1 million. The language in the 2010-
2012 biennium budget bill allows ARRA funds to be spent in fiscal year 2010-11 or in the first
quarter of fiscal year 2011-12. The General Assembly also included language that requires
higher education institutions to

“provide a plan to the Governor delineating the respective portion of this funding to be
used for educational and general program funding and financial assistance, and the year
it will be spent. In addition, the plan shall include anticipated tuition and fee increases
for the first and second year of the biennium.”

The intent of both federal and state legislatures is that ARRA funds will be used to mitigate the
need to raise tuition for in-state students at public colleges and universities. ARRA funds are
provided to bridge the current state funding gap and are one-time in nature; thus on-going costs
need to be addressed incrementally to avoid a funding cliff in fiscal year 2011-12.

The tuition and fee recommendations were developed using a portion of the ARRA funds in each
year of the 2010-2012 biennium. This will allow the University to moderate the need to increase
tuition drastically in one year and strategically position itself for the future. The ARRA fund
allocation has mitigated the need to increase tuition an additional 6.4 percent for 2010-11.

Differential Tuition:

Differential tuition is recommended for specialized, high demand, and/or costly programs. The
programs recommended for differential tuition include: Master of Occupational Therapy (MOT),
Doctor of Nursing Practice (DNP), and Doctor of Physical Therapy (DPT). Differential tuition
was identified in the proposals submitted to the State Council for Higher Education (SCHEV) to
support these programs.

When determining the proposed tuition rate for each program, projected enrollment, anticipated
program expenditures, and tuition rates of similar programs at other institutions were evaluated.
The comprehensive and other applicable fees will be in addition to the per-credit-hour fee unless
otherwise noted.

The Virginia Educator rate is a reduced rate for Virginia elementary and secondary school
personnel to assist with maintaining certification and to support continued improvement to the
quality of education provided to the citizens of the Commonwealth.

Out-of-State Capital Fee:

The 2003 General Assembly required the establishment of a capital fee to be assessed to all out-
of-state students at institutions of higher education to pay a portion of the debt service on bonds
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Radford University Board of Visitors
Resolution

2010-11 Tuition & Fees

May 7, 2010

issued under the 21° Century Program. The General Assembly increased the per-credit-hour fee
in 2007, 2009 and again this year by an additional $5 per credit hour.

Technology Fee:

A technology fee is recommended to assist with covering increasing costs associated with
supporting technology services provided to students. This fee will facilitate standardized student
software requirements, such as Microsoft Office and antivirus protection. It will also support the
increased demand on the campus network infrastructure, incremental cost for the student
enterprise system, and emerging classroom technologies. The fee is recommended at $2 per
credit hour for part-time students or $24 per semester for a full-time student.

On-line Program Fee:

Starting in Fall 2010, the University will offer its first, fully on-line degree program with the
Doctor of Nursing Practice (DNP). Programs offered wholly on-line require specialized
technology support and infrastructure. The on-line program fee will be used to assist with
supporting hardware, software, network infrastructure, and technical personnel costs associated
with administering on-line programs.

The fee is recommended at $25 per credit hour. Degree programs assessed the on-line program

fee will not be assessed the comprehensive fee. Additionally, this fee is not intended to be
assessed to individual courses taught through distance education or other on-line channels.

Auxiliary Enterprises Program

Comprehensive Fee:

The comprehensive fee is used to support student services and programs. These activities are
required to be self-supporting, do not receive any state support, and must maintain sufficient
fund balances to provide their own operating, renewal and replacement, and capital reserves.

The recommended 5.0 percent increase in the comprehensive fee is necessary to fund authorized
debt service and operating costs for the new Student Fitness and Wellness Center, contractual
requirements and additional counseling services for the Student Health Center, rising energy
costs, scholarships, enhanced transportation services, athletic compliance issues, benefit and
health insurance rate increases, and the projected one-time salary bonus for employees. The
proposed increase is within the limit allowed by the State Appropriations Act.

The recommended distribution of the comprehensive fee among the component activities is as
follows:
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Radford University Board of Visitors
Resolution

2010-11 Tuition & Fees

May 7, 2010

Approved Proposed  Dollar Percent
2009-10  2010-11  Increase Increase

Mandatory Comprehensive Fee

Athletics $1,027 $1,077 $50 4.9%
Auxiliary Support $142 $142 $0 0.0%
Building/Facilities $232 $236 $4 1.7%
Debt Service $269 $288 $19 7.1%
Health $224 $246 $22 9.8%
Recreation $195 $215 $20 10.3%
Student Activities $118 $119 $1 0.8%
Student Union $231 $231 $0 0.0%
Transportation $70 $80 $10 14.3%

Total Comprehensive Fee $2,508 $2,634 $126 5.0%

Room:

The proposed 2010-11 room rate increase of 3.5 percent is necessary to cover costs associated
with scholarships, maintenance and operation of university residence halls, rising energy costs,
benefit and health insurance rate increases, and the projected one-time salary bonus for
employees.

With the conversion to Banner, room rates are presented by room type instead of a base rate with
additional fees for amenities such as air-conditioning and/or a single room. The room types
include: standard (air-conditioned) double occupancy, traditional (not air-conditioned) double
occupancy, standard single occupancy, and traditional single occupancy. The room fee is
proposed as follows based on the room assignment:

Approved Proposed  Dollar Percent
2009-10 2010-11  Increase Increase

Room
Traditional double (no A/C) $3,698 $3,828 $130 3.5%
Standard double (A/C) $4,018 $4,160 $142 3.5%
Traditional single (no A/C) $5,398 $5,588 $190 3.5%
Standard single (A/C) $5,718 $5,920 $202 3.5%
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Radford University Board of Visitors
Resolution

2010-11 Tuition & Fees

May 7, 2010

Board Plans/Off-Campus Meal Plans:

The proposed 2010-11 board rate increase of 3.0 percent is necessary to cover costs associated
with the annual dining services contract agreement. The board fee is distributed as follows
depending on the meal plan elected by the student:

Approved Proposed  Dollar Percent
2009-10  2010-11  Increase Increase

On-Campus Board Plan

Flex Plan $3,174 $3,270 $96 3.0%
19 Meal Plan $3,272 $3,370 $98 3.0%
15 Meal Plan $3,186 $3,282 $96 3.0%

Off-Campus Meal Plan (optional)

Flex Jr. Plan $1,604 $1,652 $48 3.0%
65 Meal Plan $800 $824 $24 3.0%
90 Meal Plan $1,108 $1,141 $33 3.0%
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2010-11 Tuition & Fees

May 7, 2010

RADFORD UNIVERSITY
BOARD OF VISITORS
RESOLUTION
Approval of 2010-11 Tuition and Fees
May 7, 2010

NOW, THEREFORE, BE IT RESOLVED that the Radford University Board of
Visitors approves tuition and fees for the 2010-2011 academic year as reflected in the Summary
of Proposed 2010-2011 Tuition and Fees beginning with the Fall 2010 semester and thereafter
until otherwise adjusted by the Board of Visitors.
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Radford University Board of Visitors

Resolution
2010-11 Tuition & Fees
May 7, 2010
Summary of Proposed 2010-11 Tuition and Fees
Approved Proposed Dollar  Percent
2009-10  2010-11 Increase Increase
Undergraduate
In-state Undergraduate (full-time)
Tuition $4,396 $5,012 $616 14.0%
Mandatory Technology Fee NA $48 $48 NA
Subtotal Tuition & Mandatory E&G Fees $4,396 $5,060 $664  15.1%
Mandatory Comprehensive Fee $2,508 $2,634 $126 5.0%
Total In-state Undergraduate Off-Campus $6,904 $7,694 $790 11.4%
Room* $3,698  $3,828 $130 3.5%
Board $3,272 $3,370 $98 3.0%
Total In-state Undergraduate On-campus $13,874 $14,892  $1,018 7.3%
Out-of-state Undergraduate (full-time)
E&G:
Tuition $13,770  $15,336 $1,566 11.4%
Mandatory Capital Fee $290 $410 $120  41.4%
Mandatory Technology Fee NA $48 $48 NA
Subtotal Tuition & Mandatory E&G Fees $14,060  $15,794 $1,734 12.3%
Mandatory Comprehensive Fee $2,508 $2,634 $126 5.0%
Total Out-of-state Undergraduate Off-Campus $16,568  $18,428  $1,860 11.2%
Room* $3,698  $3,828 $130 3.5%
Board $3,272 $3,370 $98 3.0%
Total Out-of-state Undergraduate On-campus $23,538  $25,626  $2,088 8.9%

! Room rate reflects traditional room which does not include cost for air conditioning or

single room status if applicable.
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Graduate
In-state Graduate (full-time)
Tuition
Mandatory Technology Fee
Subtotal Tuition & Mandatory E&G Fees
Mandatory Comprehensive Fee
Total In-state Graduate

Out-of-State Graduate (full-time)
E&G:

Tuition
Mandatory Capital Fee
Mandatory Technology Fee

Subtotal Tuition & Mandatory E&G Fees
Mandatory Comprehensive Fee

Total Out-of-state Graduate

Differential Tuition & Fees

Master of Occupational Therapy (MOT) In-State (per credit hour)

E&G:
Tuition
Mandatory Technology Fee*
Subtotal Tuition & Mandatory E&G Fees
Mandatory Comprehensive Fee*
Total In-state Graduate MOT

Master of Occupational Therapy (MOT) Out-of-State (per credit hour)

E&G:
Tuition
Mandatory Capital Fee
Mandatory Technology Fee*
Subtotal Tuition & Mandatory E&G Fees
Mandatory Comprehensive Fee*
Total Out-of-state Graduate MOT
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Approved Proposed Dollar  Percent
2009-10  2010-11 Increase Increase
$5,086 $5,698 $612 12.0%
NA $48 $48 NA
$5,086 $5,746 $660  13.0%
$2,508 $2,634 $126 5.0%
$7,594 $8,380 $786  10.4%
$12,318  $13,716  $1,398 11.3%
$290 $410 $120 41.4%
NA $48 $48 NA
$12,608 $14,174  $1,566 12.4%
$2,508 $2,634 $126 5.0%
$15,116  $16,808 $1,692 11.2%
$290 $290 $0 0.0%
NA $2 $2 NA
$290 $292 $2 0.7%
$105 $110 $5 4.8%
$395 $402 $7 1.8%
$788 $788 $0 0.0%
$12 $17 $5 41.7%

NA $2 $2 NA
$800 $807 $7 0.9%
$105 $110 $5 4.8%
$905 $917 $12 1.3%






Radford University Board of Visitors
Resolution

2010-11 Tuition & Fees

May 7, 2010

Approved Proposed Dollar  Percent
2009-10  2010-11 Increase Increase
Doctor of Nursing Practice (DNP) In-State (per credit hour)
E&G:
Tuition NA $388 NA NA
Mandatory Technology Fee* NA $2 NA NA
Mandatory On-line Course Fee NA $25 NA NA
Subtotal Tuition & Mandatory E&G Fees NA $415 NA NA
Mandatory Comprehensive Fee NA $0 NA NA
Total In-state Graduate DNP NA $415 NA NA
Doctor of Nursing Practice (DNP) Out-of-State (per credit hour)
E&G:
Tuition NA $806 NA NA
Mandatory Capital Fee NA $17 NA NA
Mandatory Technology Fee* NA $2 NA NA
Mandatory On-line Course Fee NA $25 NA NA
Subtotal Tuition & Mandatory E&G Fees NA $850 NA NA
Mandatory Comprehensive Fee $0
Total Out-of-state Graduate DNP NA $850 NA NA
Doctor of Physical Therapy (DPT) In-State (per credit hour)
E&G:
Tuition NA $388 NA NA
Mandatory Technology Fee* NA $2 NA NA
Subtotal Tuition & Mandatory E&G Fees NA $390 NA NA
Mandatory Comprehensive Fee* NA $110 NA NA
Total In-state Graduate DPT NA $500 NA NA
Doctor of Physical Therapy (DPT) Out-of-State (per credit hour)
E&G:
Tuition NA $806 NA NA
Mandatory Capital Fee NA $17 NA NA
Mandatory Technology Fee* NA $2 NA NA
Subtotal Tuition & Mandatory E&G Fees NA $825 NA NA
Mandatory Comprehensive Fee* NA $110 NA NA
Total Out-of-state Graduate DPT NA $935 NA NA
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Approved Proposed Dollar  Percent
2009-10  2010-11 Increase Increase

Virginia Educator Rate (full-time)
Tuition $3,912 $4,392 $480 12.3%
Mandatory Technology Fee $0 $48 $48 NA
Subtotal Tuition & Mandatory E&G Fees $3,912 $4,440 $528  13.5%
Mandatory Comprehensive Fee $2,508 $2,634 $126 5.0%
Total Virginia Educator $6,420 $7,074 $654  10.2%

*For applicable differential tuition programs, students enrolled in 12 to 18 credit hours will be

assessed up to the annualized rate of $1,317 per semester for the mandatory comprehensive fee

and $24 per semester for the technology fee.

Part-time and Summer 2011 Rates

Approved Proposed Dollar Percent
2009-10 2010-11 Increase Increase
Tuition & Out-of-State Capital Fee

Undergraduate
In-state $183 $209 $26 14.2%
Out-of-state $585 $656 $71 12.1%

Graduate
In-state $212 $238 $26 12.3%
Out-of-state $525 $590 $65 12.4%
In-state MOT $290 $290 $0 0.0%
Out-of-state MOT $800 $805 $5 0.6%
In-state DPT NA $388 NA NA
Out-of-state DPT NA $823 NA NA
In-state DNP NA $388 NA NA
Out-of-state DNP NA $823 NA NA
Virginia Educator $163 $183 $20 12.3%
Other Mandatory Fees

Technology Fee NA $2 NA NA
On-line Program Fee NA $25 NA NA
Comprehensive Fee $105 $110 $5 4.8%
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Comprehensive Fee

Approved Proposed  Dollar Percent
2009-10  2010-11  Increase Increase

Mandatory Comprehensive Fee

Athletics $1,027 $1,077 $50 4.9%
Auxiliary Support $142 $142 $0 0.0%
Building/Facilities $232 $236 $4 1.7%
Debt Service $269 $288 $19 7.1%
Health $224 $246 $22 9.8%
Recreation $195 $215 $20 10.3%
Student Activities $118 $119 $1 0.8%
Student Union $231 $231 $0 0.0%
Transportation $70 $80 $10 14.3%

Total Comprehensive Fee $2,508 $2,634 $126 5.0%

Room & Board Rates

Approved Proposed  Dollar Percent
2009-10  2010-11  Increase Increase
Room
Traditional double (no A/C) $3,698 $3,828 $130 3.5%
Standard double (A/C) $4,018 $4,160 $142 3.5%
Traditional single (no A/C) $5,398 $5,588 $190 3.5%
Standard single (A/C) $5,718 $5,920 $202 3.5%
On-Campus Board Plan
Flex Plan $3,174 $3,270 $96 3.0%
19 Meal Plan $3,272 $3,370 $98 3.0%
15 Meal Plan $3,186 $3,282 $96 3.0%
Off-Campus Meal Plan (optional)
Flex Jr. Plan $1,604 $1,652 $48 3.0%
65 Meal Plan $800 $824 $24 3.0%
90 Meal Plan $1,108 $1,141 $33 3.0%
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ATTACHMENT G

Radford University Board of Visitors
Resolution

Approval of Revised Guidelines for the University Discretionary Fund
May 7, 2010

WHEREAS, the Radford University Board of Visitors has reviewed the revised
Guidelines for the University Discretionary Fund as displayed in Schedule 1, and

WHEREAS, the revisions incorporate a change to clarify the allowable expenditures of
the University Discretionary Fund,

NOW, THEREFORE, BE IT RESOLVED, this resolution approved by the Radford
University Board of Visitors adopts the revised Guidelines for the University Discretionary
Fund.





Radford University
Board of Visitors
Guidelines for the University Discretionary Fund

A portion of the revenue received from soft drink vending will be used o fund a local discretionary account: the
University Discretionary [und.

In General

The Vice President for Finance and Administration will determine the appropriate annual funding for the account, based on
the total amount of soft drink revenue anticipated lor cach vear and on estimates of projected expenditures. Funds
remaining in the account at the close of each fiscal year may revert to the auxiliary reserve or be carried lorward as part of
the new allocation (not in addition to the new allocation) for the following vear. The account will be administered by the
President. At the President’s discretion, funds may be allocated from this account 1o be used by the senior officers.

Expenditure Guidelines

The University Discretionary Fund, including any assigned 1o the senior officers, will be governed by the (ollowing
spending guidelines:

1, Purchases must be
e incompliance with the Virginia Public Procurement Act
s properly approved
e supported by adequate documentation

2. Expenditures will be reviewed quarterly by the Office ol Audit & Advisory Services and reported upon to the
Business Allairs Committee of the Board of Visitors. Allowable expenditures include, but are not limited 1o,
the following:

e entertainment expenses related to officral university business/lunctions (c.g. flowers, invitations,
decorations, refreshments, and meals)

e gifts lor dignitaries and donors

s membership in organizations related to official university business

s altendance at conventions and travel, including the travel and related expenses of the President's
spouse where appropriate

e improvements to and furnishings for the home and office provided lor the President

= expenses related Lo the Board of Visitors meetings

»  consultants and speakers

¢ persoennel-related activitics (e.g. interviewmg, relocation expenses, and employee

Acknowledgement) | Deleted: tecognition

e expenses related to alumni and {und-raising activities

*  cxpenses related to student-related activities and projects

«  cxpenses for promotional items, recruitment, and public relations
= holiday/greeting cards.

3. Any expenditures qualifying for tax (W-2) reporting (e.g. spousal travel) will be handled in compliance with
IRS regulations.

Approved by Board of Visitors f5-07-2010 { Deleted: 17-2.07

i
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ATTACHMENT H

Radford University Board of Visitors
Resolution
APPROVAL OF THE ANNUAL DEFERRED COMPENSATION
CONTRIBUTION FOR 2010
May 7, 2010

WHEREAS, the Board of Visitors of Radford University (the “Board”) and Penelope
Ward Kyle (the “President”) entered into an Employment Agreement dated as of June 11, 2009
(the “Employment Agreement”); and

WHEREAS, Section F.7 of the Employment Agreement provides for the Board to make
annual contributions to the President’s deferred compensation plan; and

WHEREAS, the Board must make a deferred compensation contribution to the
President’s deferred compensation plan each fiscal year before June 30 of that year; and

WHEREAS, at the meeting of the Executive Committee of the Board of Visitors on June
11, 2009, the Executive Committee determined that the University should make a deferred
compensation contribution in an amount equal to one-third of the President’s base salary to the

President’s deferred compensation plan, under the Employment Agreement for the fiscal year
ended June 30, 2009;

THEREFORE, BE IT RESOLVED, that for fiscal year 2010, the University shall make
or cause to be made a deferred compensation contribution in an amount equal to the contribution
approved for 2009 (one-third of the President’s base salary) to the President’s deferred
compensation plan before June 30, 2010.






ATTACHMENT |

Resolution of the Radford University Board of Visitors
May 7, 2010

WHEREAS, Mary Ann Jennings Hovis has distinguished herself as a successful
businesswoman, a great friend of higher education, a conscientious citizen and public
servant of the Commonwealth of Virginia, and a devoted alumnae of Radford University;
and

WHEREAS, Mary Ann Jennings Hovis grew up in Marion, Virginia as the
daughter of a United States Congressman who served six terms in the United States
House of Representatives, and a member of a family that fostered and embraced the high
ideals of community and public service; and

WHEREAS, Mary Ann Jennings Hovis earned a Bachelor of Science Degree in
Social Science from Radford University in 1965, where she served on the Executive
Council of the Student Education Association, was a member of the Cotillion Club,
served as President of Sigma Sigma Sigma Sorority, and was a member of the Radford
Redcoats; and

WHEREAS, Mary Ann Jennings Hovis helped create important collaborations
between major corporations and the federal government throughout her 25-year career in
information and communication systems, during which time she held a variety of
leadership positions in sales and marketing with firms such as Northern Telecom Federal
Systems, Pyramid Technology, Contel Federal Systems, GTE, Warner H. Suss
Associates and others; and

WHEREAS, despite the demands of her successful career and other obligations
and engagements, Mary Ann Jennings Hovis has remained a steadfast supporter and
impassioned ambassador for Radford University, serving as President of the Radford
University National Alumni Association from 2001-2003, and as a member of the
President’s Advisory Council (PAC), the Radford University Business Industry Council,
the Society of 1910, and other Radford University groups and committees; and

WHEREAS, Mary Ann Jennings Hovis has devoted personal resources to create
opportunities for future generations of students at Radford University through her support
of the Mary Ann Jennings Hovis Scholarship, the Dr. Edward Jervey Scholarship, the
Presidential Scholars program, the Douglas and Beatrice Covington Center for Visual and
Performing Arts, and the Selu Conservancy, and through her participation in other
Radford University academic and athletic philanthropic endeavors, and has provided
leadership as a Tri-Chair for each of Radford University’s two major capital campaigns;
and

WHEREAS, Mary Ann Jennings Hovis has provided guidance, wisdom, and
probity through her counsel as a member of the Board of Directors of the Radford





University Foundation from 2001 - 2009, and as a member of the Board of Visitors of
Radford University from 2002 - 2010, including service as Rector of the Board of
Visitors from 2004 - 2006; and

WHERAS, Mary Ann Jennings Hovis has previously been honored for
distinguished service to Radford University with the presentation of the Radford
University Alumni Association’s Outstanding Service Award in 1995 and the Radford
University Foundation’s Lifetime Achievement Award in 2000; and

WHEREAS, Mary Ann Jennings Hovis has been associated with Radford
University for almost 50 years as a student, an alumna, and a volunteer; and as a result of
her generous spirit, her tireless work and her inspirational leadership, Radford University
is a better, stronger and more successful institution of higher education;

NOW, THEREFORE BE IT RESOLVED, that the members of the Radford
University Board of Visitors hereby extend their admiration, gratitude, and sincere
appreciation to Mary Ann Jennings Hovis, Class of 1965, for her extraordinary service to
her alma mater, Radford University.






ATTACHMENT J

RESOLUTION
OF

THE BOARD OF VISITORS AND PRESIDENT OF RADFORD
UNIVERSITY

May 7, 2010

WHEREAS, a diverse and inclusive learning environment that respects and enhances the
potential of all members of our community is vitally important to the mission of Radford
University to achieve collegiality, caring and harmonious community, and excellence in teaching
and service; and

WHEREAS, faculty, students, administrators and staff of differing backgrounds, beliefs,
preferences and abilities make important and valued contributions to the advancement of the
university’s mission; and

WHEREAS, the Governor of the Commonwealth of Virginia has affirmed that
discrimination based upon factors such as one’s sexual orientation or parental status violates the
Equal Protection Clause of the United States Constitution; and

WHEREAS, all employees and students of Radford University and the Commonwealth
of Virginia deserve protection against and freedom from such unlawful discrimination;

NOW, THEREFORE, BE IT RESOLVED by the Board of Visitors and President of
Radford University that each remains deeply committed to equal treatment of all persons in their
dealings with the university as such commitment is reflected in the university’s statements and
policies pertaining to equal opportunity and nondiscrimination.





